












1 AMENDMENT# 1 TO EMPLOYMENT AGREEMENT

2 Assistant City Manager (Non-Classified)

3
THIS AMENDMENT # 1 to EMPLOYMENT AGREEMENT is made and entered into

4
this

16th

day of February, 2016, by and between the CITY MANAGER OF THE CITY OF
5

RIVERSIDE,  hereinafter referred to as  " CITY MANAGER",  on behalf of the CITY OF
6

RIVERSIDE, a Charter City and municipal corporation of the State of California, hereinafter

referred to as " CITY", and MARIANNA MARYSHEVA-MARTINEZ, hereinafter referred to as
g    "

EMPLOYEE", both of whom understand as follows:
9

10
RECITALS

11
WHEREAS, on 29' day of September, 2015, the CITY MANAGER and EMPLOYEE

12
entered into EMPLOYMENT AGREEMENT,  and said EMPLOYMENT AGREEMENT

13
excluded a standard provision for relocation allowance; and

14
wHEREAS,  the CITY MANAGER and EMPLOYEE both desire to amend the

15
EMPLOYEMNT CONTRACT to include the standard relocation allowance provision as

16
described below.

l      
NOW, THEREFORE, in consideration of the mutual covenants herein contained, the

1 g

parties agree that said EMPLOYMENT AGREEMENT be amended to add the following:
19

SECTION 7a. RELOCATION ALLOWANCE

20
City Manager may approve an interest- free loan of up to Ten Thousand Dollars

21 10, 000.00) for receipted moving, relocation and temporary housing expenses incurred by
22 Employee.  Said loan will be completely forgiven by the City after the employee has completed
23 two ( 2) years of service to the City of Riverside.     Should Employee opt to terminate his
24

employment agreement with the City within two ( 2) years of commencement of his employment,
25 the Employee shall repay the loan in full within sixty  (60)  days of termination of his

26 employment.

27

28
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1 IN WITNESS WHEREOF, City and Employee have caused this AMENDMENT# 1 to be

2 executed on the day and year first above written.

3    "
EMPLOYEE" CITY OF RIVE DE

4

5

6
nna ys eva-Martinez John A.',  sso

City N iager

7

8

9
Attest Approved as to Form:

10 le

11

12
G       .   euss

C' orney

13

14

15

16
04- 1355. 563]

17

18

19

20

21

22

23

24

25

26

27

28

CC1Y AiTORNEY' S OFFICE

3900 Mnw Srt Er

RIVERSIDE, CA 92522

951) 826- 5567

2



CITY OF RIVERSIDE 
Revision Date: Sep 20, 2002 

Assistant City Manager

Bargaining Unit: Executive 

Class Code:
9770

DEFINITION:
Under general direction, to provide highly responsible administrative staff assistance related to 
information services, coordination of existing City programs between departments, work with Council 
Committees, analysis of organization effectiveness, budget review and administration, project 
management, employer/employee relations;and to do related work as required. 
SUPERVISION RECEIVED AND EXERCISED:
Receives general direction from the City Manager. Exercises general direction and initiative over 
executive, administrative, technological, professional and administrative support staff.

Reports To: City Manager 

EXAMPLES OF DUTIES:
Typical duties may include, but are not limited to, the following: 

Assist and participate in the development and implementation of goals, objectives, policies 
and principles. 
Conduct studies, surveys, and collect information on difficult operational and administrative 
problems, analyze findings and prepare reports of practical solutions for review by the City 
Manager. 
Confer with department heads and employees regarding policy and procedural changes. 
Participate in the preparation of the annual operating and capital improvement budgets and in 
budget control activities. 
Represent the City in labor relations matters, participating in meet and confer sessions with 
various employee organizations. 
Provide oversight and direction for the City’s Management Information Services. 
Analyze, interpret and apply policies and procedures. 
May serve as Acting Department Head when there is a vacancy. 
Coordinate activities of the City Manager’s office with City Departments, divisions and with 
outside agencies. 
Analyze, monitor and suggest recommendations on regional and county wide issues with 
potential City impacts. 
Supervise, train and evaluate staff. 
Serve as Acting City Manager as assigned.

KNOWLEDGE, SKILLS & ABILITIES:
Knowledge of: 

Functions, principles, practices and techniques of public administration. 
Principles and practices of management and supervision. 
Application of strategic planning and action. 
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Personnel practices and labor relations.

Ability to: 

Analyze a variety of administrative problems and to make sound policy and procedural 
recommendations. 
Communicate clearly and concisely, orally and in writing with a diverse population and 
cultures. 
Properly interpret and make decisions in accordance with laws, regulations and policies. 
Prepare complete and accurate reports. 
Plan, organize, develop and implement projects and programs with minimal supervision and 
direction. 
Interpret and applythe policies, procedures, laws, codes and regulations pertaining to 
legislative programs and functions.

MINIMUM QUALIFICATIONS:
Education and Experience: 
Any combination of experience and education that would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain the knowledge and abilities would be: 

Education: Equivalent to a Master’s Degree from an accredited college or university with 
major work in public administration or a closely related field. 

Experience: Five years progressively responsible experience in an administrative managerial, 
or staff capacity in public or private employment, involving the responsibility for the planning, 
organization, implementation and supervision of varied work programs.

SUPPLEMENTAL INFORMATION:
Medical Category: Group 1 

Necessary Special Requirement 
Possession of an appropriate, valid class “C” California Motor Vehicle Operator’s License. 

Career Advancement Opportunities
From: Assistant City Manager 
To: City Manager 
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