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Claremont police, city approve three-year contract
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CLAREMONT - A three-year salary and benefits agreement has been approved between the city and the Claremont
Police Officers Association.

The new contract ends months of contentiousness. The city declared negotiations to be at an impasse in late August,
and union members on April 11 turned down by a single vote an earlier agreement, forcing additional negotiations.

The agreement, passed in a 3-2 vote at Tuesday night's City Council meeting, will save the city more than $311,562
over the term of the three-year agreement.

It includes members of the union paying 6 percent of their salaries toward their California Public Employees'
Retirement System benefits through July 7, 2013. From July 8, 2013, to June 30, 2014, most safety employees will
pay 9 percent into their retirement benefits.

Police employees will receive a cost-of-living increase for each of the three years and a $400 increase in uniform
allowance, said Shawna Urban, personnel manager for the city.

Councilmen Corey Calaycay and Opanyi Nasiali voted against the agreement as they had previously.

"From the moment that we began this cycle of employee contract negotiations it was my position that I was
uncomfortable with the across-the-board cost-of-living increases," Calaycay said. "That's just my own personal point
of view."

Nasiali said he felt that "all employees should pay their fair share of the pension plan ... while it's getting in the right
direction, I'm of the belief this should have been done in the beginning and not gradually as it's done now."

Councilman Sam Pedroza said he was happy both sides came to an agreement.

"I think the issue we need to focus on is the $311,000 in savings," Pedroza said. "That goes to the financial stability
of our city. It could always be more, of course. But at the same time this is a back and forth process. We have
employees feeling like they can go on with their jobs with the bargaining part of it behind them. It is a kudos to the
council and but also to the association for moving this forward."

With the agreement, the union also agreed to end two legal actions it had filed against the city.

The actions involved an unfair labor practice allegation and a writ of mandate requesting salary information for top
city officials, including former employees.

Urban said the savings excludes about $7,000 in legal fee expenses for the most recent session with the state Public
Employment Relations Board over the unfair labor practice allegation.

Council members said the last group remaining to complete negotiations is the Claremont Police Management
Association.
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