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HUMAN RESOURCES BOARD

Meeting Minutes
Monday, June 4, 2009

Opening:

The regular meeting of the Human Resources Board was called to order at 4:03 p.m. on Monday June 1, 2009
in the City Hall 5th Floor large conference room by Chairperson Erin House.

Present: Excused Absence: Unexcused Absence:

Arthur Butler    Woodie Rucker-Hughes
Bob Gordon    Rosetta Runnels
Erin House
Norman Powell 
Jackalyn Rawlings
Ellie Bennett (Arrived 4:10 p.m.)
Rhonda Strout
Robin Treen

Guests:

Sonya Dew – Resident

Steven Espinoza –Human Resources Department, Employee Relations Officer

Lori Meyers –Human Resources Department, Human Resources Analyst

Colene Torres –Human Resources Department, Senior Office Specialist 

Public Comment Period: No comments made.

A. Approval of May 4, 2009 Minutes

Motion to approve: Robin Treen
Second: Arthur Butler
Ayes:  All

B. Agenda Items

1. EEO Statistics –Rhonda Strout, Human Resources Director
 The Board received a comprehensive report and Human Resources Director Rhonda Strout provided 

the Board with a verbal overview of EEO statistics regarding Citywide-Permanent, Executive, 
Management I and Management II employees. The report did not include temporary employees.

 The Board made an inquiry with regards to comparing statistics from one (1) year ago. Human 
Resources Director Strout stated she will provide the requested information at the next meeting.  

2. Update on Lay-offs within the City –Rhonda Strout, Human Resources Director
 The Board received verbal information regarding the number of lay-offs within the City of Riverside for 

the month of May.
 Human Resources Director Strout noted that there have been no additional lay-offs since the previous 

report.
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3. Employee Relations Statistics –Steven Espinoza, Employee Relations Officer
 The Board received a comprehensive report and Employee Relations Officer Steven Espinoza provided 

the Board with a verbal overview of Employee Relations statistics.
 Board Member Powell indicated it would be beneficial to provide a key to the abbreviated headings on 

page three (3) of the report.  Employee Relations Officer Espinoza explained each heading and 
indicated that a key would be provided with future reports.

 Chairperson House brought to the Board’s attention that each individual total on page three (3) of the 
report was incorrect. Employee Relations Officer Espinoza explained to the Board that the formula must 
not have calculated correctly and this would be corrected on the next report.

4. Review of Human Resources Personnel Policies and Procedures – Rhonda Strout, Human 
Resources Director

 Human Resources Director Strout presented revised Policies I-3, Types of Positions, Appointments, 
and Status Dates in City Employment and I-12, Reference Checks, to the Board for review and 
approval. Board Member Treen motioned to accept the policies with a second by Board Member 
Gordon. The motion passed unanimously.

5. Review of Communication between Elected Officials and Board Members –Ellie Bennett, Vice-
Chairperson

 Vice-Chairperson Ellie Bennett discussed the importance of professional communication when 
discussing Board matters outside of scheduled Board meetings. 

 Board Member Woodie Rucker-Hughes was unable to attend the Board meeting, but asked Human 
Resources Director Strout to comment on her behalf that Board members should promote a positive 
image of the HR Board and comments should be standard until the Board has reached a consensus.

 Chairperson Erin House mentioned that it is not always possible to have a consensus when speaking 
on behalf of the Board. The Board agreed that Chairperson Erin House could speak on behalf of the 
Board outside of scheduled Board meetings.

6. Report from Subcommittee –Erin House, Chairperson
 The Board agreed that the Subcommittee was not necessary at this time. It was agreed that the 

Subcommittee would be disbanded. 

7. Discussion Regarding Summer Schedule – Erin House, Chairperson
 The HR Board decided to go dark in July and August.

8. Issues for Future Discussion – Erin House, Chairperson
 The HR Board requested that the topic regarding the letter that was sent to City Council be on the 

September 14 agenda.
 Board Member Powell requested that an item regarding the Subcommittee be placed on the September 

14 agenda.
 Board Member Gordon requested that Human Resources Director Strout give an update on EEO 

statistics at the September 14 Board meeting. 
 The Board discussed how they could better help the City, and requested that this question be asked of 

reach department head as part of the form they complete, prior to making their presentation to the 
Board. This information will be discussed at the September 14 Board meeting. 

Next Meeting: September 14, 2009, City Hall 5th Floor Large Conference Room.

Adjournment: Meeting was adjourned at 5:07 p.m. by Chairperson House.

Minutes submitted by: Colene Torres _____________________________


