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SUBJECT: VIOLENCE IN THE WORKPLACE
PURPOSE:

The purpose of this policy is to clearly articulate the City’s zero tolerance for workplace
violence and to deter such occurrences. The policy provides examples of workplace
violence, prohibits all forms of workplace violence and provides that its occurrence will
lead to discipline, up to and including termination, establishes guidelines to assist
supervisors and employees in identifying and reporting potential or actual workplace
violence, and establishes procedures for the investigation and handling of potential and
actual workplace violence.

DEFINITION:

Workplace violence includes, but is not limited to, acts of violence against the physical,
psychological, or economic interests of an individual. It also includes threats of such
violence—implied or direct, verbal or non-verbal against individuals.

Examples of workplace violence include, but are not limited to, the following:

1. Hitting, pushing, shoving, kicking, assaulting, or harming the physical body of an
individual or threatening such behavior.

2. Unlawfully touching an individual.

3. Making menacing, threatening, or harassing gestures or statements toward an
individual. Such statements may include inappropriate joking or ridiculing that
nevertheless constitutes a threat.

4. Making menacing, harassing, or threatening phone calls to an individual.

. Stalking or conducting an unlawful or unauthorized surveillance of an individual.



