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SUBJECT: STATE DISABILITY INSURANCE (SDI) AND PAID FAMILY LEAVE FOR
GENERAL, CONFIDENTIAL, AND REFUSE EMPLOYEES

PURPOSE:

To provide general information on the State Disability Insurance (SDI) program for an
employee’s serious health condition; to provide information on the reporting of claims; and
to provide policy guidelines on the buy-back of sick leave hours.

Paid Family Leave provides benefits but does not provide job protection or return rights. It
provides employees reduced compensation to care for parents, children, and domestic
partners or to bond with a new child and offers up to six (6) weeks of benefits in a 12-
month period.

POLICY:

All benefited full-time and part-time benefited employees in the General, Confidential, and
Refuse Units, shall be covered by the State Disability Insurance Program, a negotiated
supplement to the City sick leave benefit for employees in these units.

Generally, leave taken by an employee under the SDI program qualifies for coverage under
the Family, Medical, and Pregnancy Disability Leave (FMLA) policy. Employees and
supervisors are responsible for completing all required forms for FMLA leave for tracking
purposes and in obtaining necessary approvals. (See Policy VI-4 Family, Medical, and/or
Pregnancy Disability Leave for additional information.)

1. Coverage

Any off-the-job illness or injury, either physical or mental, including pregnancy, childbirth, or
related medical condition that prevents the performance of regular or customary work by an
employee, may be covered by the SDI program.

Benefits begin the day after a mandatory 7-day waiting period following illness or injury.

With eligibility established, an employee may:



