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SUBJECT: RETIREMENT (CalPERS)
PURPOSE:
To define the City of Riverside’s Retirement plan for benefited employees.
POLICY:
The City currently has two CalPERS contracts. Sworn Police and Sworn Fire personnel are
covered under the Local Safety 3% at 50 contract. All other benefited City employees are covered
under the Local Miscellaneous 2.7% at 55 contract.

1. Enrollment

a. Enrollment is mandatory and automatic, if any of the following conditions apply to the
employee:

i. The individual is a benefited employee.

i. The individual is a temporary employee, but a CalPERS member through another
CalPERS eligible employer.

ii. The individual is a temporary employee who reaches 1,000 hours in a fiscal year,
including overtime, or if the expectation at appointment is that the employee will reach
1,000 hours in the fiscal year. It is the Department’s responsibility to track hours
worked and to submit a Personnel Action Form to Human Resources to enroll the
employee in CalPERS.

b. Enrollment is not mandatory under the following circumstances:

i. Temporary employees who do not qualify under the above circumstances.

i. Working retirees are limited to 960 hours per fiscal year. A CalPERS retiree cannot
be hired into a regular position until authorized by CalPERS. Both the Retiree and the
City must contact CalPERS for approval.

c. Enroliment is optional for elected officials.
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