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SUBJECT: REASONABLE SUSPICION AND POST-ACCIDENT DRUG AND

ALCOHOL TESTING POLICY
PURPOSE:
To establish a policy that provides a procedure for reasonable suspicion and post-accident

drug and alcohol testing for members of SEIU Local 1997.

GENERAL BACKGROUND:

The City of Riverside (“the City”) recognizes that its employees are its most important
resource. The City also has a “zero tolerance” approach to employee use and misuse of
drugs/alcohol related to the performance of required duties. A policy for reasonable
suspicion and post-accident drug and alcohol testing for all affected City employees is
intended to accomplish the following objectives:

—

To provide a safe working environment for City employees;
2. To protect the safety of persons and property;

3. To provide the highest quality of public service;

4. To promote efficiency and productivity;

5. To avoid adverse effects on employee health and well-being, as well as to minimize
the City’s related health costs;

6. To prevent loss of public confidence in City employees and damage to the City’s
reputation;

7. To prevent drug-related theft and other employee misconduct;

8. Toencourage employees to seek voluntary assistance to deal with alcohol and/or drug
use; and,



