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SUBJECT: HARASSMENT FREE WORKPLACE
PURPOSE:

To establish a policy regarding discriminatory and/or sexual harassment in City
employment, and to set forth procedural guidelines for resolution of complaints of
harassment.

This policy applies to all phases of the employment relationship, including recruitment,
testing, hiring, upgrading, promotion/demotion, transfer, layoff, termination, rates of pay,
benefits and selection for training.

This policy applies to all officers and employees of the City, including, but not limited to,
full-time and part-time employees, per diem employees, temporary employees and
persons working under contract for the City.

DEFINITIONS:

Harassment - May consist of offensive verbal, physical or visual conduct when such
conduct is based on or related to an individual on the basis of race, color, ancestry,
religious creed, disability, medical condition, age (over 40), marital status, sexual
orientation or any other protected classification under applicable law and:

a. Submission to the offensive conduct is an explicit or implicit term or condition of
employment;
b. Submission to or rejection of the offensive conduct forms the basis for an

employment decision affecting the employee; or

e. The offensive conduct has the purpose or effect of unreasonably interfering
with an individual's work performance or creates an intimidating, hostile or
offensive working environment.

Examples - Examples of what may constitute prohibited harassment include, but are not
limited to, the following:

a. Kidding or joking about sex or membership in one of the protected
classifications;

b. Hugs, pats and similar physical contact;

c: Assault, impeding or blocking movement, or any physical interference with
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