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SUBJECT: FAMILY, MEDICAL, AND/OR PREGNANCY DISABILITY LEAVE

PURPOSE:

To define the City of Riverside’s policy and procedure with regard to family, medical, and
pregnancy disability leave in accordance with State and Federal laws including the Family
and Medical Leave Act (FMLA), California Family Rights Act (CFRA), and the pregnancy
disability leave provisions of the California Fair Employment and Housing Act (FEHA)."

DEFINITIONS:?

Spouse - A husband or wife, as defined or recognized under state law for purposes of
marriage.

Domestic Partners —Two adults in a domestic partnership registered with the State of
California pursuant to Family Code section 297.

Child - A biological, adopted or foster child, a stepchild, a legal ward (guardianship or
conservatorship), or a child of a person standing in loco parentis. A child must be under 18
years of age, or if over 18, incapable of self-care because of a mental or physical disability
as defined under law.

Eligible Employee — An employee who has been employed by the City of Riverside for at
least twelve months (consecutive or non-consecutive) and for at least 1,250 hours during
the preceding 12-month period.

' Although pregnancy disability is a serious health condition under the FMLA, FEHA
separately provides for up to 4 months of unpaid leave for a pregnancy disability. FEHA pregnancy
disability leave runs concurrently with FMLA leave. This distinction shall apply if necessary to any
determination of leave benefits under this policy.

“Words used in this policy will have the meanings assigned to them by the FMLA (29 U.S.C.
§§ 2601-2654), the CFRA (California Government Code §§ 12945.2 and 19702.3) and FEHA
(California Government Code § 12945)



