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SUBJECT: DRUG-FREE WORKPLACE
PURPOSE:

To explain the policies and procedures and to ensure compliance with the Drug Free
Workplace Act of 1988.

BACKGROUND:

The City and the public share an interest in a safe, healthy and productive workforce.
City employees provide a variety of services. Many employees are responsible for or
operate expensive, heavy and/or high-speed equipment or vehicles. Other employees
are responsible for public safety and security. Some employees work with or around
electrical power and are required to work in diverse environments; others supervise
children or areas where children congregate and play. This policy has as its purpose the
commitment to maintaining a safe, healthy, productive workforce, and achieving a drug-
free workplace.

POLICY:

The City of Riverside (“the City”) is the recipient of federal funds that require certification
and notification to employees regarding promoting and maintaining a drug-free
workplace. In accordance with the requirements of 41 U.S.C. 702-706, the City is
required to notify employees that:

1. The unlawful manufacture, distribution, dispensation, possession or use of any
controlled substance or other drugs not prescribed by a licensed physician for the
treatment of a current medical problem is prohibited.

2. Any violation of this policy by an employee shall result in disciplinary action up to
and including termination.



