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SUBJECT: DEFERRED COMPENSATION
PURPOSE:

To define the City of Riverside Deferred Compensation Plan as arranged under Section 457 of the
Internal Revenue Code (IRC) and provide basic guidelines for Plan administration.

POLICY:

1. Establishment of Trust

Contributions under Section 457 allow participants to defer a designated portion of their
pretax salary for investment purposes. These funds are for the long-term benefit of the City's
employees through individual participant accounts.

The City of Riverside has established a trust arrangement to ensure assets for the deferred
compensation plans are protected and used exclusively for plan participants and their
beneficiaries. In the event of a financial crisis, this trust will protect the participants’ assets
from the City's creditors.

2. Enrollment

a. Allbenefited City employees may participate in the Deferred Compensation Plan(s). The
City of Riverside currently has a continuous open enroliment for deferred compensation
whereby enrollments or changes may be submitted at any time during the year. To enroll
or make changes, appropriate forms must be submitted to the Human Resources
Department.

Representatives from Deferred Compensation Provider(s) will be available to answer
questions on a regular basis at different work sites throughout the City. Availability
calendars will be sent out and posted in all City divisions. Employees may contribute to
any or all of the plans offered. The deferred compensation companies will send quarterly
statements to the participants.

Enroliment in deferred compensation for temporary/seasonal employees is automatic and
mandatory under Federal law unless/until the employee becomes vested in CalPERS. To
be vested, members must have five (5) years of service with CalPERS and have funds
still in the system.



