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SUBJECT: CRIMINAL BACKGROUND AND LIVE SCAN POLICY
PURPOSE:

To establish a policy to ensure that the City of Riverside, its employees and volunteers,
and members of the public are protected and to help minimize potential liability, the City
Council has authorized a resolution authorizing the City to obtain state summary
criminal background information from the Department of Justice for employment
purposes. The City desires to identify those employees, prospective employees and
volunteers who have a criminal history so that such information may be used in
employment decisions.

POLICY:
1. Authority

Under federal and state law, public agencies may enact policies that disqualify
applicants with certain criminal convictions from employment positions if the
conviction is relevant to the position in question. Furthermore, California Penal
Code Section 11105 permits cities to obtain state summary criminal background
information from the Department of Justice if the City Council has authorized such
access and if the criminal background information is required to implement a
statute, ordinance or regulation that contains requirements or exclusions based on
specified criminal conduct. The City Council authorized the City to access such
information pursuant to Resolution Number 19579.

2. General

The City shall not consider for employment a person or volunteer who has been
convicted of a felony or a misdemeanor involving moral turpitude (see. Section 4 for
specific penal code convictions). Such conviction shall be cause for termination of
any employee or volunteer, if the felony or misdemeanor is for a crime specified
below, or, if the crime is not actually listed, the City determines that the crime is
substantially similar in nature to those specified below. The conviction may be
disregarded if it is found and determined by the appointing authority that mitigating
circumstances exist, such as, but not limited to, evidence of rehabilitation, length of
time elapsed since such conviction, the age of such person at the time of
conviction, or the fact that the classification applied for is unrelated to such
conviction, and federal or state law does not require such disqualification or
termination.



